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NORTHUMBERLAND COUNTY COUNCIL PENSION FUND  

Pension Fund Panel Meeting 24 November 2017 

Report of the Chair of the Northumberland LGPS Local Pension Board  

Purpose of the Report  

The purpose of this report is for the Pensions Panel to learn and consider any 

recommendations from and assurances gained by the Northumberland Local Pension 

Board, and any other relevant information, emanating from the meeting of the 

Board on 6 October 2017.  

Recommendation The Panel is requested to accept the proposals from the Local 

Pension Board  

Outcomes from Pension Board Meeting on 6 October 2017  

1. Recommendations from the Board 

1.1 That for the present time, no further time is spent considering the development 

of Key Performance Indicators (KPIs) for the Northumberland Pensions Board 

Justification: the protocol of reporting back to the Pensions Panel sets out explicitly 

the Board’s recommendations, the assurances gained, and any other items of 

relevance to the Panel. As such it could reasonably be considered as a transparent 

proxy for KPIs. Whilst inputs can be measured easily, outcomes are difficult to 

quantify, so the Board consider that NCC’s recently-adopted protocol represents a 

better way of showing and assessing its work and outputs. 

1.2 That updates on progress with the opting up to MiFID II are presented at the next 

meetings of the Panel and Board, and if necessary, supplemented by subsequent 

emails of latest information, to help ensure that the deadline is fully met. 

Justification: due to the potential risks and significant financial and administrative 

impact of failing to complete the full opt up process by the due date. 

1.3 That the traffic light analysis which led to the conclusion that issuing a number if 

inaccurate Annual Benefit Statements was not a reportable breach is appropriately 

documented 

Justification: good practice and transparency 

1.4 That the separate Risk Register is brought to the Panel/Board as soon as practical 
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Justification: the Pensions Regulator’s Code of Practice 14 emphases the importance 

of regular reviews of risks, and of mitigations in place.  A Risk Register is the usual 

vehicle to facilitate this objective. 

2. Assurances Gained by the Board  

2.1 At the Panel’s request, the Board examined the most recent set of breaches of 

regulations, for the quarter to 30 June 2017. The focus was on the timely and 

accurate supply of payroll information by employers to the Fund, to attempt to 

identify any patterns of poor performance. 

The Board gained assurance from the information provided which indicated no 
systematic causes of breaches, but instead a series of isolated incidents 
 

2.2 The Board gained assurances regarding the progress to date on the Guaranteed 

Minimum Pension (GMP) reconciliations exercise, and was aware that 

Northumberland had addressed the issue promptly relative to some other Funds. A 

further report on the next steps is awaited.   

3. Other Information  

3.1 The Chair of the Board is scheduled to have his annual meeting with the Section 

151 officer in November. 

3.2 Plans are now well advanced for the Pensions Regulator to meet representatives 

from the four LGPS Pension Funds in the North East. Similar events have been held 

elsewhere and have proved mutually beneficial. 

3.3 The Pensions Regulator is expected shortly to release its next annual survey of 

Governance. 

3.4 Future Work Plan: The Board will be examining the format and content of the 

Breaches report of the Tyne and Wear Pension Fund, which is expected to be 

adopted in Northumberland once shared services are operative. 

3.5 An individual training needs analysis exercise is currently being undertaken by 

Board members.   

 

 

Gerard Moore 

Independent Chair: Northumberland Pensions Board 


